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Welcome to our November 2017 newsletter. 
In this edition, we look at super guarantee 
and what happens when you get it wrong, 
lost superannuation, information for 
vulnerable workers, award wages and 
workcover. 
 

NEWS FROM THE OFFICE 
 
With Christmas fast approaching, we are well into the 
swing of the 2017-2018 financial year.  Constant 
deadlines ensure there is never a dull moment and as 
businesses gear up for the run towards the end of the 
calendar year, we are busy behind the scenes to 
ensure your accounting requirements are taken care of. 
 

Super Guarantee: What Happens When You 
Get It Wrong? 
 
The ATO receives around 20,000 reports each year 
from people who believe their employer has either not 
paid or underpaid compulsory superannuation 
guarantee (SG). In 2015-2016 the ATO investigated 
21,000 cases raising $670 million in SG and penalties. 
 
According to the ATO’s own risk assessments, 
between 11% and 20% of employers could be non-
compliant with their SG obligations and that non-
compliance is ‘endemic, especially in small businesses 
and industries where a large number of cash 
transactions and contracting arrangements occur.” 
 
Under the superannuation guarantee legislation, every 
Australian employer has an obligation to pay 9.5% 
Superannuation Guarantee Levy for their employees 
unless the employee falls within a specific exemption.  
SG is calculated on Ordinary Times Earnings – which 
is salary and wages including things like commissions, 
shift loadings and allowances, but not overtime 
payments. 
 
Employers that fail to make their superannuation 
guarantee payments on time need to pay the SG 
charge (SGC) and lodge a Superannuation Guarantee  
 

 
Statement.  The SGC applies even if you pay the 
outstanding SG soon after the deadline.  
 
The SGC is particularly painful for employers because 
it is comprised of: 

 The employee’s superannuation guarantee 
shortfall amount – so, all of the 
superannuation guarantee owing 

 Interest of 10% per annum, and  

 An administration fee of $20 for each 
employee with a shortfall per quarter.   

 
Unlike normal superannuation guarantee contributions, 
SGC amounts are not deductible, even if you pay the 
outstanding amount.  That is, if you pay SG late, you 
can no longer deduct the SG amount even if you bring 
the payment up to date. 
 
The penalties imposed on the employer for failing to 
meet SG obligations on time might seem harsh, but 
they have been designed that way on purpose. This is 
really money that belongs to the employee and should 
be sitting in their superannuation fund earning further 
income to support the employee in their retirement.  
 
If you are unsure if your super is being paid correctly or 
you are unsure if your super contributions are up to date 
give our office a call on 08 8762 1331 and our friendly 
staff can help you with this. 
 

Lost Superannuation 
 
Did you know that in South Australia there is currently 
more than $808 million in lost super? Within the 5271 
postcode alone, there are 194 lost super accounts, with 
the value of these totaling a whopping $3,985,312. To 
find out if any of this lost super belongs to you, simply 
log in to your myGov account.  
 
There is also an ATO generated form ‘Searching for lost 
super’ that we can obtain for you which can be sent off 
to the ATO and they will contact you if they find any lost 
super. 
 
Contact us at the office on 08 8762 1331 if you would 
like to know more.
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Please note: many of the comments in this publication are general in nature and anyone intending to apply the information to 
practical circumstances should seek our specific professional advice to independently verify their interpretation and the 
information’s applicability to their particular circumstances. 

Salary Sacrifice Superannuation Payments 
 
Salary sacrifice is an arrangement with your employer to forego part of 
your salary or wages in return for your employer providing benefits of a 
similar value. 
 
If you make voluntary super contributions through a salary sacrifice 
agreement, you should be aware of how your contributions will affect 
your super balance.Salary sacrificed super contributions are classified 
as employer super contributions, rather than employee contributions. 
This reduces the amount of super guarantee contributions that your 
employer is required to make for you, unless the terms of the agreement 
between you and your employer specify that they continue to pay the 
minimum super guarantee amount. If you make super contributions 
through a salary sacrifice agreement, these contributions are taxed in 
the super fund at a maximum rate of 15%. Generally, this tax rate is less 
than your marginal tax rate. 
 
The sacrificed component of your total salary package is not considered 
as assessable income for tax purposes. This means that it is not subject 
to pay as you go (PAYG) withholding tax. 
 
If salary sacrificed super contributions are made to a complying super 
fund, the sacrificed amount is not considered a fringe benefit. 
 
If you are deciding whether you should salary sacrifice some of your 
income into your super or you are already salary sacrificing, you may 
want to find more information or check your entitlements under the Fair 
Work Act 2009. 
 

Changes to help protect vulnerable workers 
 
On September 15th 2017 the Fair Work Amendment (Protecting 
Vulnerable Workers) Act 2017 took effect. These changes apply to all 
employers, companies and employees covered by the Fair Work Act 
but in particular vulnerable employees. 
 
For Employors, these changes mean you need to make sure you’re 
meeting your pay slip and record keeping obligations. Businesses that 
don’t keep the required records, don’t supply proper pay slips, or who 
make false or misleading records can face higher penalties. 
 
For employees, this means if your employer requires you to use your 
own money unreasonably, or is making you give some of your pay back 
to them or another person, this could be unlawful. If you need help 
resolving a workplace issue click on the link below; 
https://www.fairwork.gov.au/how-we-will-help/how-we-help-you/help-
resolving-workplace-issues 
 

Depreciation – What every Property Investor Should Know 
 
Each year, millions of dollars are available in tax deductions for 
depreciation that property investors don’t cliam. Depreciation is the 
decrease in value of an item over it’s useful life, think of the tax 
deduction for depreciation as compensation for wear and tear. Buildings 
being rented out suffer wear and tear, so do their fixtures and fittings.  
Another thing that sometimes gets forgotten by property investors is that 
renovations can be depreciable. If you own a property of any age and 
you renovate (or improve) it, the cost can be claimed through 
depreciation. If you buy a property that a previous owner has renovated, 
you may still be able to claim the depreciation as their rennovations 
would have been factored into the purchase price. 
 
 
 

The depreciating assets (fixtures and fittings) for a investment property, 
broadly speaking, are things that will wear out sooner than the building 
with fair use, some examples are; kitchen appliances, hot water unit, 
carpet etc.  
 
If you are renting our your own home or your investment property and 
aren’t sure what you can or cannot claim, call the office on 8762 1331 
and one of our friendly staff will assist you. 
 

Workcover – Are your details up-to-date? 
 
Did you know you need to keep your Workcover details up to date? If 
you employ workers in South Australia, Return to Work SA (formerly 
known as WorkCover) require you to notify them if and when the 
following details change: your business activity, your contact details, 
you add new locations or cancel existing locations and you are no 
longer employing workers in South Australia. These changes need to 
be made within 14 days. Go to the link below for more information; 
 
http://www.rtwsa.com/insurance/insurance-with-us/maintain-your-
cover 
 

Are you paying your employees correctly? 
 
Are you aware of the current award for your industry? Or have you just 
newly started employing. If you aren’t sure if you are paying your 
employees correctly please go to the following link for more information; 
 
https://www.fairwork.gov.au/awards-and-agreements/awards/list-of-
awards 
 

Happy HR 
 
At Armfield, Wallce and Munro we pride ourselves on researching the 
best programs, not only for our use but for our clients. This year we 
have started using Happy HR, a human resource program that is used 
to efficiently and easily performance manage staff, business 
departments, drive continuous improvement and maintain legally 
compliant human resource policies. Happy HR ensures that your 
business will always have legally compliant HR policies that are in line 
with the Commonwealth Fair Work Act. If you would be interested in 
using Happy HR in your business please contact our office on 08 8762 
1331 or email info@awmconsultants.com.au and one of our friendly 
staff will assist you. 
 

2017 Christmas Closing Hours 
 
Armfield, Wallace & Munro will be closed from 5pm Friday 22rd 
December 2017 and re-opening at 8.30am Monday 8th January 2018. 
We wish all of our clients a safe and Happy Christmas and all the best 
wishes for the New Year. 
 

 

Did you know? 

Part-time and casual workers accrue long service leave just like full-
time workers. Hoever, the payment for a period of leave is based on 
the weekly hours worked. For more information about your workers 
long service leave entitlements please go to the following link; 
https://www.safework.sa.gov.au/show_page.jsp?id=2477 
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